
District Coordinator – Domiciliary Services
Salary: £33,661 - £36,313. Job Ref: CC527e

To have 24 hour responsibility for the delivery of the service and this could 
involve some weekend and evening working.
Location: BARROW IN FURNESS usually based Abbey Road. 
Are you enthusiastic and self-motivated to manage a staff team and to deliver a domiciliary 
service to the local people of Furness?
Closing date 19 January 2012. Interview date 2 February 2012.

INTERNAL APPLICANTS ONLY

Locality Lead  Salary: £31,754 - £34,549. Job Ref: SS973i
Location: WORKINGTON usually based at New Oxford Street. 
Locality Lead required for Workington Locality Team to provide leadership and support to 
social care workers/social workers and occupational therapy staff.
Closing date 23 January 2012. Interview date 13 February 2012.

INTERNAL APPLICANTS ONLY

Domiciliary Supervisor Job Ref: CC553i

Salary: £27,849 – £28,636.  Temporary for 6 months  Could involve 
some weekend and evening work.
Location: BARROW IN FURNESS usually based at Furness Home Care. 
Are you enthusiastic and self-motivated to support the District-Coordinator by supervising 
and managing the performance of the team to deliver a high standard of domiciliary service?

Closing date 4 January 2012. Interview date 11 February 2012.

INTERNAL APPLICANTS ONLY

Domiciliary Supervisor Job Ref: CC552i

Salary: £27,849 – £28,636 Pro Rata.  18.5 Hours Weekly.
Could involve some weekend and evening work.
Location: BARROW IN FURNESS usually based at Furness Home Care. 
Are you enthusiastic and self-motivated to support the District-Coordinator by supervising 
and managing the performance of the team to deliver a high standard of domiciliary service?

Closing date 4 January 2012. Interview date 11 February 2012.

Support Worker - Temporary for 12 Months
Salary: £16,440 – £16,830 Pro Rata Job Ref: CC563e

29 Hours weekly.  Based: Egremont usually based at Castle Mount 
Can you work effectively to deliver personal and social care to enable services users to 
maximise a high level of personal independence, choice and control.

Closing date 30 January 2012. Interview date 20 February 2012.
For more information and to apply on-line for any of the above 
posts please visit www.cumbria.gov.uk/jobsandcareers or contact 
(01228) 223480. Please quote relevant reference number.

INTERNAL APPLICANTS ONLY

Higher Level Teaching Assistant (HHTS)
Salary: £24,646 - £25,472 (pro rata). Job Ref: CH1118i
32½ hours weekly. Term time only.
Location: WORKINGTON usually based West Cumbria Learning Centre. 
We require an experienced HLTA to work within the Home and Hospital Tuition Service 
based at West Cumbria Learning Centre teaching pupils ranging across KS2/3 & 4.
Closing date 18 January 2012. Interview date 27 January 2012.
For further details and an application form please contact 
Elizabeth Dixon on (01228 226957).

Relief Support Worker x 6
Salary: £16,440 – £16,830 Pro Rata  Job Ref: CC555e

As and When required. Based: WORKINGTON usually based at 
Cavendish House and CARLISLE usually based at Petteril House. 
Committed, enthusiastic, staff needed to provide support  to people who have a learning 
disability in their own homes. Involves working unsocial hours and sleeping in shifts.

Closing date 20 January 2012. Interview date 1 February 2012.

INTERNAL APPLICANTS ONLY

Administrative Assistant Job Ref: SA156i

Salary: £15,725 - £16,054. Temporary post for 6 months. 
Based: CARLISLE usually based at the Courts. 
To provide administrative support to the Corporate Health & Safety Unit within the Safer
& Stronger Communities Directorate.

Closing date 10 January 2012. Interview date 17 January 2012.

Kitchen Team Member - 2 Posts
Salary: £12,145 Pro Rata. 
Location: WIGTON usually based at Nelson Thomlinson School

Post 1 - 16.25 Core Hours Weekly and
3.75 Variable Hours Weekly Job Ref: FM203e

Post 2 - 10 Variable Hours Weekly Job Ref: FM202e

Closing date for both posts 20 January 2012.
Interview date 3 February 2012.

Kitchen Team Member - 2 Posts
Salary: £12,145 Pro Rata. 
Location: PENRITH usually based at North Lakes School

Post 1 - 3.5 Core Hours and 10 Variable Hours Weekly
 Job Ref: FM200e

Post 2 - 10 Variable Hours Weekly Job Ref: FM201e

Closing date for both posts 19 January 2012. Interview date 2 
February 2012.
For more information and to apply on-line for any of the above 
posts please visit www.cumbria.gov.uk/jobsandcareers or contact 
(01228) 223480. Please quote relevant reference number.

If you have a CCC ’MyHR’ login and password use these details 
to sign on through the ‘Existing user login’ tab on the ‘Job Search’ 
page.

If you have not used the CCC on-line application process before 
and do not have a CCC ‘MyHR’ login, the system will prompt 
you to use the ‘New User Registration’ option. If this is case and 
you are a CCC employee, contact (01228) 223477 once you have 
registered so we can link your ‘Web Recruitment’ record to your 
CCC employee record. 
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ICT Technician  RT4A, scale point A - £24,646 pro rata
32½ hours weekly, term time only
MAYFIELD SCHOOL, Moresby road, WHITEHAVEN, CUMBRIA, CA28 8TU.
TEL: 01946 852676.
Required from 20th February 2012.  Fixed Term appointment until 28th March 2013 
(possibility of further extension subject to funding).
The governors seek an enthusiastic, efficient and highly motivated person to support ICT 
at Mayfield School. This will include the maintenance and development of school systems, 
hardware, software and specialist resources. 
For more about Mayfield School see our website 
www.mayfield.cumbria.sch.uk Post subject to enhanced CRB 
disclosure/medical clearance. Contact Tracey Teasdale on 
admin@mayfield.cumbria.sch.uk for application pack. 
Closing date – 4pm Friday 20th January 2012
Shortlisting – 10am Tuesday 24th January 2012
Interviews – Tuesday 31st January 2012

SIXTH FORM PROGRESS COACH 
Full time, term time (paid 46.2 weeks)

NJC Points 18 - 21 (£17,161 - £19,126 pro rata)
Required immediately, we are looking to appoint a Sixth Form 
Progress Coach who will work within the Student Support structure 
and contribute to the provision of support and guidance to 
individual students to ensure that they can identify and fulfil their 
educational needs.
The successful candidate will work with students in the sixth form to 
establish and maintain effective and supportive 1:1 and small group 
coaching relationships to encourage progress and achievement.
Candidates will need to have good communication and 
interpersonal skills and demonstrate an understanding of social, 
emotional and behavioural issues relating to young people, both 
inside and outside of school, and the impact they might have on 
their achievement.
Please go to www.williamhoward.cumbria.sch.uk for further details and 
application form or telephone 016977 45766 The closing date for applications is 9.00 am, Monday 16 
January and interviews will be held as soon as possible after that. 

Longtown Road,  Brampton, Cumbria  CA8 1AR. (016977) 45700 NOR 1600 (260 in Sixth Form)

William Howard School
Longtown Road, Brampton, Cumbria CA8 1AR

CROFTLANDS JUNIOR SCHOOL, Oakwood Drive,  
Ulverton, Cumbria LA12 9JU. NOR – 167 Age 7-11.  
Headteacher: Miss C R Styles   
Tel: (01229) 894183 Fax: (01229) 894185

Midday Supervisor - Permanent Post
PCD1A Grade 3 Pro rata £14733 per annum 
5 hours per week. From January 2012
We require a midday supervisor to join our team who take responsibility for the pupils’ welfare, safety and 
supervision during the lunch break. Experience in a school environment is desirable but not essential.
The successful candidate will be reliable and flexible and usually work from 11.55pm to 12.55pm Monday to 
Friday during term time only.
Croftlands Junior School is committed to safeguarding the welfare of children and young people and expects 
all staff and volunteers to share this commitment. The successful candidate will be required to undertake an 
enhanced disclosure via the Criminal Records Bureau (CRB).

For further details and an application form please contact Mrs Janice Wells, Croftlands Junior School, 
Oakwood Drive, Ulverston, LA12 9JU.  
Telephone: (01229) 894183; email: office@croftlands-jun.cumbria.sch.uk 
Deadline for applications: Friday 13th January 2012
Interviews will be held: Wednesday 18th January 2012



Compiled by Cumbria County Council. Email: advertising.unit@cumbriacc.gov.uk. 
The Jobs Bulletin is printed on 100% Recycled Paper

Anything of interest? If the answer is ‘yes’ then telephone the relevant 
number at the end of each advert for a chat or an application form. Please 
remember to quote a reference number.
If you have not heard from us within 4 weeks of submitting your application 
please assume that on this occasion your application has been unsuccessful

View jobs and apply on line at

cumbria.gov.uk/jobs
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Eden District Council
Senior Planning Officer 

(Policy)
Permanent, Full Time Post

Salary Grade 1 -
£27,052 - £28,683 per annum

Eden District Council would like to recruit for 
the above vacancy 

For further information and to apply 
please visit 

www.eden.gov.uk/your-council/job-vacancies/ 
or alternatively contact our HR Team on 

01768 212210
Closing date for applications

10am, Monday 13th February 2012.

HEAD TEACHER 
FULL-TIME, PERMANENT� SALARY: GROUP 1 L6 - 12
Due to the retirement of our Head Teacher, the Governing Body is seeking to appoint an inspirational leader to join our team to build upon and continue 
to deliver exceptional standards of education.
Thursby Primary School is situated in the heart of the village of Thursby, close to the Lake District and has an important and prominent role within the 
local community. 

The school received a very positive Ofsted report in September 2011 which stated “Pupils overall achievement is outstanding because they 
make good progress and their attainment is high when they leave year 6. This success, coupled with pupil’s excellent behaviour, high 
attendance, and extremely well developed basic skills means that Thursby pupils are particularly well prepared for the next stage of 
their education and for later life”.

The successful applicant will be able to motivate and lead staff and children to continue to achieve the highest standards and realise their individual 
potential. 
There is a 0.4 teaching element (presently covering PPA)
The governors, staff and children seek a head teacher who:

•	 has relevant qualifications and strong leadership, management and communication skills 
•	 is committed to the achievement of excellent educational and behavioural standards 
•	 is financially astute and has the ability to think strategically and manage change
•	 will work effectively with staff and governors 
•	 is committed to further developing our creative and extended curriculum

We offer: 
•	 a welcoming and supportive school and community environment 
•	 a strong, highly motivated team committed to the further development of the school 
•	 a creative learning environment 
•	 strong links with the local community and schools

Application forms and information packs are available from the school administrator, Kate Davies, at the school address. Visits to 
the school are very welcome by prior appointment.
Closing date for applications: 24th January 2012. Interviews: Monday 6th and Tuesday 7th February, 2012.
We are committed to safeguarding the welfare of all our pupils and staff. All shortlisted candidates will be subject to an enhanced CRB disclosure 
and satisfactory references. 

School Road, Thursby, Carlisle, Cumbria CA5 6PN
Headteacher: Mrs Rita Yeowart. Tel: 01228 607801

web: www.thursby.cumbria.sch.uk email: admin@thursby.cumbria.sch.uk

THURSBY PRIMARY SCHOOL


